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1. STANDART 8M8K MUQAVILSSI

israil Dévlstinde Senaye Sahesinda Galisan Xarici is¢i Ugiin

1. Standard Employment Contract

For a Foreign Worker in the Industry Sector in the

State of Israel
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Bu amak mugqavilasi agagidaki taraflar arasinda baglanmisdir:

a. isagotiiren

Qeydiyyat No. (VOEN / S.V.):

Unvan:

Salahiyystli nimayandas, cnab/xanim:
Vazifasi:

Mobil Tel. No.:

(Bundan sonra: "Isegétiren™)

Vo

b. is¢i, cnab/xanim:

Pasport No.:
Unvan:
Mobil Tel. No.:
(Bundan sonra: "is¢i")

This employment contract is made by and between:

a. The employer

Reg. No.:
Address
By the legal representative, Mr./Ms.
Title:

MobileNo.:
(Hereinafter: "the Employer")

and

b. The employee,

Passport No.:

Address:

MobileNo.:
(Hereinafter: "the Employee™)

Mr./Ms.:
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2. Isagotiiran ve igci (bundan sonra: "Tarafler") bununla
asagidaki sartlar va dhdaliklar barada raziliga galirler:

2. The Employer and the Employee (hereinafter: "the
Parties") hereby agree to the following conditions

and covenants:
General provisions
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Umumi miiddeaalar

Bu miqavile kisi cinsinda tertib edilmisdir, lakin ham kisilora, ham
da gadinlara eyni deracadea samil edilir.

israildeki miivafiq emek ganunvericiliyina, o ciimleden mahkema
presedentlaring, isginin amak saraitine samil edilan Umumi ve
xususi kollektiv muigavilelera/saziglera (ager aidiyyati varsa) ve
genislandirma amrlarina (ager aidiyyati varsa) asasan miayyan
edilmis eamak saraiti is¢i G¢lin bu standart miqavilads ve onun
alavelarinds (bundan sonra: "Miigavile") nazards tutulmus
sertlarden daha slverislidirse, daha slverisli olan sartler Ustinlik
toskil edacakdir.

This contract is worded in the masculine language, but
it applies to equally to both men and women.

If the conditions of employment under the relevant labor
laws in Israel, including case law, general and special
collective agreements/arrangements (if relevant) and
extension orders applicable to the employee's
conditions of employment (if relevant) are more
advantageous to the employee than those contained in
this standard contract, including the appendices hereto
(hereinafter: "the Contract"”), the more advantageous
conditions shall prevail.

The parties shall be entitled to agree on conditions of
employment more advantageous than those stipulated
in the law.
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3. Igagétiirenin bayanatlari ve 6hdalikleri

isegétiran bununla bayan edir ki, o, sahasinda
foaliyyat gbsteran muassisasidir;
sahasi U¢ln geniglandirma amri va/va ya tarixli

Umumi/kollektiv miigavila bu miqavilenin teraflarina samil edilir ve
hamin sanadlarin saha lizre minimum amakhaqq, xastalik gtinleri,
mazuniyyat, sosial teminatlar, risumlar va bonuslar, elaca ds digar
daha alverigli sertlarla bagh daha Ustiin middsalari bu Miqgavilays
Olave ___ kimi elave edilmisdir (bu miqavilenin va onun ingilis
diline ve ya isginin basa diisdiiyli her hansi diger dile tercime
edilmig slavslerinin mugavilays birlosdirilmasine gére isegétiren
masuliyyst dasiyir); ve o, "Xarici Isciler hagqinda" 5751-1991-ci il
tarixli Qanunun 1M maddasina asasan xarici isgilerin isa gabulu

3. The Employer's declarations and obligations
The Employer hereby declares that it is a

enterprise in the industry, that an
extension order for the industry and/or a
general/collective agreement dated , whose

more advantageous provisions as to the industry
minimum wage, sick days, leave, social benefits, fees
and bonuses, together with any other more
advantageous conditions, are set out as Appendix ___
hereto, are applicable to the parties hereto (the
Employer is responsible for attaching this contract and
its appendices, translated into English or any other
language the Employee understands), and that it holds
a valid permit from the Population and Immigration
Authority  (hereinafter: "the Permit" and "the
Authority", respectively) for the employment of foreign
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uclin Bhali ve Migrasiya idaresinden (bundan sonra miivafiq olaraq:
"Idara" va "Icaza") quivvada olan etibarli icazeya malikdir.

Sirkatin/isegétiirenin ad:

Yerloagdiyi sehar:

Unvan (Kiiga): , Israil.

isagétiiren bayan edir ki, isgini icazenin sertlerine ve bu Miigavilede
nezerde tutulmus miiddealara uygun olaraq Tam Is Qrafiki (asagida
torif edildiyi kimi) il ise g6tiirmayi 6hdssina goétirir. isci israilin
pesa tahlikasizliyi ve saglamligi standartlarina cavab vermali,
hamgcinin ©@mayin Muhafizesi Mufattisliyi (Tagkilat) (Malumatlarin
Aciglanmasi ve Isgilarin Talimi) hagqinda 5759-1999-cu il tarixli
Qaydalara riayst etmalidir. isagétiiren ve ya onun adindan ¢ixis
eden ve iscinin basa diisdiiyii dilde danisan niimaysndas sexsen ve
ya bu mugavilede yuxarida gostarilen mobil telefon némrasi
vasitesils isgiys tslimat vermak va lazim gsldikds migavilsys uygun
olaraq onun vazifasi ile bagli har hansi suallarini cavablandirmagq
liclin algatan olmalidir. isegétiiren biitiin is telimatlarinin, o
cumladen eamayin tehliikesizliyi talimatlarinin isciye onun basa
diisdilyii dilde gatdiriimasini temin etmali ve iscinin 6z dilinde cavab
ala bilmasi liglin Isagétiirenin adindan ¢ixis eden bir nilmayendani
iscinin ixtiyarina vermalidir.

isegotiren, israildeki smak ganunvericiliyina, o ciimledan mahkemae
presedentlorina, kollektiv miqavilelers (hazirda samil edilen ve ya
galacekda samil edils bilacoak) ve genislandirma amrlerina uygun
olaraq, is yerindaki biznes va is rejimini, o ciimladen isginin xiisusi
is grafikini idare etmak ve nazarat etmak Uzre rahbarlik
selahiyystina (priveroqativasina) malikdir.

isagétiiren bu migavile imzalandigi an qanunvericilik, kollektiv
mugavilaler ve genislendirma amrlari ssasinda Iscinin malik oldugu
biitiin hiiquglar 6ziinde oks etdiren slaveni isciye taqdim etmayi
dhdesine gétiriir. Bundan alava, isagétiiren hem bu Miigavilada,

ham da ayrica alavada Iscinin vazifasini ve "Sanaye Sahasinda

Xarici Iscilar iiciin Is icazasi ve Yasayis/is Vizasi Miiracistlarine

workers under Section 1M of the Foreign Workers Law,
5751-1991.

Name of the company/Employer -
, located in the

city: address

St.: , Israel.

The Employer declares that it undertakes to employ the
Employee in a Full-Time Position (as defined below), in
accordance with the conditions of the Permit, and as
stipulated herein. The Employee shall meet the Israel
occupational safety and health standards, and comply
with the Labor Inspection (Organization) (Disclosure
and Employee Training) Regulations, 5759-1999. The
Employer or a representative acting on his behalf, who
speaks a language the Employee understands, shall be
available, in person or via the mobile phone number
appearing in this contract above, to instruct the
Employee and respond to any inquiries by the Employee
concerning his position, subject to the contract, if
needed. The Employer shall ensure that all the work
instructions, including safety at work instructions, are
delivered to the Employee in a language the Employee
understands, and make available to the Employee a
representative acting on behalf of the Employer, to
provide a response to the Employee in the Employee's
language.

The Employer shall have a managerial prerogative to
manage and control the business arrangements and
work arrangements at the workplace, including the
Employee's specific work arrangements, in accordance
with the labor laws in Israel, including case law,
collective agreements (which are or may be applicable)
and extension orders.

The Employer undertakes to deliver to the Employee, on
the execution hereof, an appendix containing all the
rights available to the Employee under law, by virtue of
collective agreements and extension orders. In
addition, the Employer shall state herein and also in
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Baxilmasi Proseduru”nun (Prosedur No. 9.5.0001) C.2.

a separate appendix, the Employee's position and

bdlmasina asasan onun amakhaqqi grupunu geyd etmalidir.

his wage group under Section C.2. of Procedure No.

9.5.0001 for the Handling of Applications for an
Employment Permit and a Residence/Work Permit
for Foreign Workers in the Industry Sector.

4. igginin bayanatlar

isci bayan edir ki, o, israilde tam statl isci kimi bu Miigavilede
nazeards tutulmus ve ondan taleb olunan vezifslari vicdanla yerina
yetirmaya hazir oldugunu va buna gadir oldugunu tasdiq edir.

iscinin idarenin prosedurlarina uygun olaraq is yerini deyismak
hiiququna ve ya bu Migavilanin taraflerinin miqgavileye asagida
nazarde tutulmus qaydada xitam vermak huququna xalal
getirmadan, isci bayan edir ki, miigavilenin giivveds olma miiddati
(asagida terif edildiyi kimi) ve onun har hansi uzadilmasi dovriinda
yalniz isegétiiren ligiin galisacaqdir.

4. The Employee's declarations

The Employee declares that he is willing and able to
perform, in good faith, the duties required of him as a
full-time employee in Israel as stipulated herein.
Without derogating from the Employee's right to change
the place of his employment in accordance with the
Authority's procedures, or the right of the Parties hereto
to terminate this contract as stipulated herein, the
Employee declares that during the term of the contract
(as defined below), and during any extensions thereof,
he shall only work for the Employer.
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5. Igginin éhdaliklari (vezifaleri)

iscinin dhdalikleri (vezifaleri) asagidakilardan ibaretdir:

5. Duties of the Employee
The Employee's duties shall be as follows:
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va ya bu Mugavilenin slavasinds (*) geyd olundugu kimi.

isagétiiren ve ya onun adindan gixis eden niimaysnda isin
ehtiyaclarina, elacs da Isginin bacariq ve ixtisasina uygun olaraq,
iscinin vezifs telimatini (terifini) yazili sakilds ve isginin basa
diisdiiyli dilde deyismak hiiququna malikdir; bu sertle ki, isginin
avvalcadan yazili qaydada va tam malumatlandiriimis razihgi
alinsin.

or as stated in Appendix (*) hereto.

The Employer or a representative acting on its behalf
shall be entitled to change the definition of the
Employee's position, in writing and in a language the
Employee understands, according to work needs and
the Employee's skills and qualifications, and subject to
the Employee's prior written consent, which shall be
given with the Employee's knowledge.
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6. Mugavilanin middati

Bu Miigavile Uzra amak faaliyyatinin baslanma tarixi agagidaki kimi
muayyan edilir:

Bger bu miiqavile Isci israile gelmazdan avval imzalanmigdirsa —
iscinin etibarli B/1 ig vizasi ile israil erazisine daxil oldudu tarix.

Yuxarida geyd olunanlara baxmayaraq, ager bu miigavile isgi
israile galdikdsn sonra imzalanmisdirsa (iscinin israils galdikdan
sonra igag0tireni deyisdiyi halda), amak faaliyyatinin baglanma
tarixi bu mugavilanin imzalandigi tarix ve ya (hansi
daha gecdirsa) hesab olunur.

6. Term of the contract

The date of commencement of employment hereunder
shall be:

If this contract is executed before the Employee reaches
Israel — the date of the Employee's entry into Israel, with
a valid B/1 work visa.

Notwithstanding the foregoing, if this contract is
executed after the Employee reaches Israel, in the event
that the Employee changes employers after reaching
Israel, the date of commencement of employment shall
be the date of execution hereof or ,
whichever is later.

Term of employment. The term of employment
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9mak faaliyyatinin middati. Bu Miqavils lizre amak fealiyyatinin
muddati isci ve Isagdtiiren tersfinden imzalandigdi tarixden etibaren
bir ildir; bu sertle ki, hemin miiddat erzinds isegétiiren iscini ise
gotiirmak Uciin etibarli icazays, Isci ise isagétiiren tigiin galismaga
icaze veran is vizasina malik olsun. Séziigeden miiddat, iscinin is
icazesinin ve Isagdtiirenin ise gebul icazesinin etibarliligindan,
hamginin Taraflarin raziigindan asili olaraq, avtomatik olaraq
ndvbati birillik dovrlers uzadilacaqdir.

Mugavile middatinin sonunda va yuxarida geyd olunan icazalarin
uzadilmasi gaerti ils, migavile Taraflarin garsiligh, aydin va yazil
razihdi ile névbati birillik dovrlera uzadila biler; bu sartls ki,
Taraflardan heg biri digar tarefe mugavileys xitam verilmasi barada
bir ay esvvalcaden yazili xabardarliq teqdim etmamis olsun.
Yuxarida deyilenlar, Taraflorin agadidaki "©mak faaliyyatina xitam
verilmasi" bélmasinds ve "isden ¢ixariima ve isden ¢ixma barade
Ovvelcadan Xabardarliqg haqqinda” 5761-2001-ci il tarixli Qanunda
nazards tutulmus sartlare uygun olaraq bu muqavilaya xitam
vermak hiquguna xalal gatirmir.

hereunder is one year from the date of execution hereof
by the Employee and the Employer, provided that
throughout such term, the Employer holds a valid permit
for the employment of the Employee, and the Employee
holds a work permit permitting him to work for the
Employer. The said term shall be automatically
extended by additional one-year periods, subject to the
validity of the Employee's work permit and the
Employer's employment permit, and subject to the
Parties' agreement.

At the end of the term of the contract, and subject to the
extension of the permits as referred to above, the
contract may be extended by additional one-year
periods, by mutual express written agreement between
the Parties, provided that none of the Parties delivers to
the other party one month's written notice of termination
of the contract. The foregoing shall not derogate from
the Parties' right to terminate this contract in accordance
with the conditions stipulated in the Advance Notice of
Dismissal and Resignation Law, 5761-2001, under the
"Termination of employment" section below.
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7. I yeri, is haftasi, alave is saatlari (overtime) va fasilalor

Daimi is yeri yuxarida miayyen edilmis is yerinin Unvani ve ya
isegétiiren terafinden miieyyen edile bilecak her hansi diger
deyisdirilmis daimi is yeri (bundan sonra: "is yeri") olacaqdir.

isginin miintazem is haftasi alti (6) is gliniinedak mahdudlasir ve bu
middat arzinds Isci asagida terif edildiyi kimi alti (6) névbayadek
(bundan sonra: "Noévba") ¢alisacaqdir.

isginin vezifesi tam statlidir ve haftads qirx iki (42) miintazem is
saatindan ibaratdir.

Novbalaer.

Variant A: is yerindas ig fealiyysti 24/7 (heftads 7 giin, giinds 24
saat) rejiminda, iyirmi dord (24) saat arzinds iki (2) va ya u¢ (3)
No6vbe olmagla asagidaki gaydada hayata kegirilir (isagétiiren
terafinden doldurulmalidir):

lyirmi dérd (24) saat erzinde iki (2) Névba: sshar névbasi (
) vo geca ndvbasi ( - ),

lyirmi dérd (24) saat arzinde g (3) Ndvba: sehar névbasi ( -
), axsam novbasi ( - ) vo geca ndvbasi
( - );

Variant B: ig yerinds ig fealiyysti agagidaki formatda hayata kegirilir
(Isagotiren tarsfindan doldurulmalidir):

Har bir Névbanin is saatlari, o cimladen slavs is saatlari zaman-
zaman Isegotiren tersfinden misyyen edilir.

isci islediyi elave is saatlarina gore slave is haqqi (overtime)
alacaqdir (asagidaki 10(g) bandina uygun olaraq). Slava is saatlari
"Is ve Istiirahat Saatlari hagqinda" 5711-1951-ci il tarixli Qanuna,
israil igtisadiyyatinda is haftasinin gisaldilmasi barads 2018-ci il
tarixli geniglandirma smrina va amak faaliyyati dévrinds givvada

7. The place of work, work week, overtime and
breaks

The regular work place shall be in the address of the
place of work as defined above, or at any changed
regular place of work as the Employer may determine
(hereinafter: "the Place of Work").

The Employee's regular work week shall consist of up to
six (6) workdays, during which the Employee shall work
up to six (6) shifts as defined below (hereinafter: "Shift").
The Employee's position shall be full-time, consisting of
forty-two (42) regular work hours per week.

Shifts. Option A: The work at the Place of Work shall be
performed 24/7, in two (2) or three (3) Shifts per twenty-
four (24) hours, as follows (to be filled in by the
Employer):

Two (2) Shifts per twenty-four (24) hours, which shall
consist of a morning Shift ( - ) and a night
Shift ( - );

Three (3) Shifts per twenty-four (24) hours, which shall
consist of a morning Shift ( - ), an evening
Shift ( - ) and a night Shift

( - );

Option B: The work at the Place of Work shall be
performed in the following format (to be filled in by the
Employer):
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The work hours of each Shift shall be determined, from
time to time, by the Employer, including overtime.

The Employee shall receive overtime pay for overtime
worked (in accordance with Subclause 10(g) below).
Overtime shall be calculated in accordance with the
Hours of Work and Rest Law, 5711-1951, the extension
order on the shortening of the work week in the Israeli
economy, 2018, and any other relevant law or regulation
that may be in effect during the term of employment.
Night Shift. A Shift having a duration of no less than two

7y ,nY7 Nyn ,Nwap'n Nnwn ‘1 W ATavn NvY
JI90N NIywa N7 proynin ' T

19%7) NIDON NIYY 1AV TNIM 7INan 72 Tavn
nIwINN nivson niwwi (707 (1)10 v 9'wo
1951-x"'wNn ,nNNI NTIAY NIYY 2In7 DRNN2
, /YN NTIAYN VAW IX'Z 12T Nannn X
Qj7IN2 I'N'W D07 NN IR 7N 72 DA InD ,2018
.Nj70YNN NOIPN 170N

nNo' X7¥ A7t 19 170N Nnwn a7 nnun
172 wy) 22:00-6:00 Niywn | (2) o'nywn




2026 -'7 %02 -MRWYNT 2WN2 T T2IWD SUITIVD POV N
Standard Employment Contract for a Foreign Worker in the Industry Sector- Group D- 2026
Sanaye sahasinda cahsan xarici is¢i iigiin standart amak mugavilasi — Qrup D — 2026

Updated: 01/4/26

ola bilacak har hansi diger muvafig gqanun ve ya qaydaya uydun
olaraq hesablanir.

Geca Novbasi. Saat 22:00-06:00 (gece saat ondan ertasi giin
sohar saat altiyadak) arasinda middati iki (2) saatdan az olmayan
Névba gece névbasi hesab olunur. Geca ndvbasi yeddi (7) adi is
saatindan artiq ola bilmaz. Har hansi bir stibhaya yol vermamak
Ucln, yeddinci saatdan sonra yerina yetirilan har hansi is slavs is
(overtime) hesab olunur. Bundan slave, isegétiiren iscini on dérd
(14) gunlik middst erzinds yeddi (7) giinden ¢ox geca
névbelarinds ise calb eds bilmaz.

8. Fasileler:

isci dincelmak va gidalanmag (iciin har Névbada aktiv isdan qirx
bes (45) daqigslik fasile hiiququna malikdir; bura otuz (30)
dagigadan az olmayan bir ardicil fasile daxildir. Bu yarimbanda
asasan verilan fasile middati tguin hagqqg édenilmir (agar isginin is
yerinda galmasi teleb olunmursa).

Olava ig saatlarina (overtime) dair mahdudiyyatlar. israil
ganunvericiliyine ve qaydalarina asasen, muvafiq qaydada xisusi
icaze alinmadan Isci asagida gdsterilon hadlsrdan artiq slavs is
saatlarina calb edils bilmaz:

Heftada on alti (16) saat va giinds dord (4) saat slave is. Muvafiq
olaraq, bir is giint (N6vba) elavs is saatlari da daxil olmaqgla 12 ig
saatindan, bir is haftasi ise alavs is saatlari da daxil olmagla alli
sokkiz (58) is saatindan artiq ola bilmaz.

isci Isagdtiirena verilmis imumi ve ya xiisusi icaze esasinda 6z
heftslik istirahat guiniinde iga calb olunarsa, isagétiiren iscinin
¢alisdigi hamin icazanin sartlarine uygun olaraq onu alternativ
istirahat saatlari ile temin etmalidir.

Yuxarida geyd olunanlar Israilde slave is saatlarina dair tetbiq
edilen hazirki ve muvafig imumi va xususi icazslare uygundur va

(2) hours, between 22:00-6:00 (ten at night until six the
next morning) is a night Shift. A night Shift shall not
exceed seven (7) ordinary work hours. For the
avoidance of any doubt, any work performed after the
seventh hour shall be deemed overtime. In addition, the
Employer may not employ the Employee during night
Shifts for more than seven (7) days during a period of
fourteen (14) days.

8. Breaks:

The Employee shall be entitled to forty-five (45) minutes
of break from active work per Shift, for rest and
refreshment, including on consecutive break of no less
than thirty (30) minutes. A break under this sub-clause
shall be unpaid (unleRestrictions on overtime. Under
the law and regulations in Israel, the Employee may not
work overtime in an extent exceeding any of the
following, without duly obtaining a special permit
therefor:

Sixteen (16) hours of overtime per week and four (4)
hours of overtime per day. Therefore, a workday (Shift)
shall not exceed 12 work hours, including overtime, and
a work week shall not exceed fifty-eight (58) work hours,
including overtime.

If the Employee is employed during his weekly rest
under a general or special permit granted to the
Employer, the Employer shall provide alternative hours
of rest to the Employee, in accordance with the
conditions of the permit under which the Employee is
employed.

The foregoing is in accordance with the current and
relevant general and specific permits applicable to
overtime work in Israel, and may be subject to changes
in accordance with any permits or regulations that may
be issued or promulgated by the Ministry of Labor, as
may be applicable.
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©meak Nazirliyi terefinden verila bilecak ve ya derc edils bilacak har
hansi icazs ve ya gaydalara asasen dayisikliklare mearuz qgala biler.

(eger mivafiq kollektiv miiqavileds basga hal nazarda
tutulmayibsa). Lakin, ager iscinin is yerinde olmasi vacibdirse ve
isegétiiren terafinden fasile zamani orada qalmasi teleb olunursa,
is¢i hamin miiddat ticiin 6danis almaq hiiququna malikdir.

Bger Isegdtiirenin ehtiyaclar sebabinden isgiden Névbani béimak
(hissalera ayirmaq) xahis olunarsa, boliinmis Novbanin hissaleri
arasindaki fasilonin muddati "is ve Istirahet Saatlari hagginda"
5711-1951-ci il tarixli Qanuna uygun olaraq ug¢ (3) saatdan ¢ox ola
bilmaz.

Bir N6évba il ndvbati Novbe arasinda an azi sakkiz (8) saatliq fasila
olmalidir.

ss otherwise stipulated in the applicable collective
agreement). However, if the Employee's presence at the
Place of Work is essential, and he is required by the
Employer to stay there during the break, the Employee
shall be entitled to payment therefor.

If the Employee is requested to split the Shift due to the
Employer's needs, the duration of break between the
parts of the split Shift shall not exceed three (3) hours,
in accordance with the Hours of Work and Rest Law,
5711-1951.

Between one Shift and the next, there shall be a break
of no less than eight (8) hours.
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9. Heftalik istirahat glinu, bayramlar ve mazuniyyatlar

Heftalik istirahat giinil. isci senba, bazar ve ya ciima giinlerindsn
biri olmagla, 6z secimina asasan an azi otuz alti (36) ardicil saatliq
miintezem haftalik istirahat (bundan sonra: "Haftalik istirahat glini")
higuquna malikdir (muvafig kollektiv miigavileys uygun olaraq
haftalik 25 saatliq istirahat nazarda tutulan miassisalerda bu hal
isagétiiren terafindsn bu miigavilenin slavesinds geyd edilmalidir).
isci bununla glndnd 6zunun Haftalik istirahat glind kimi
segcir.

Yuxarida geyd olunanlara baxmayaraq, isegoétiirenin ehtiyaclari
tolab etdiyi toqdirds, isagdtiiren haftslik is grafikini deyise biler.

9. Weekly day of rest, holidays and leaves

Weekly day of rest. The Employee shall be entitled to
a regular weekly rest (hereinafter: "Weekly Day of
Rest") of at least thirty-six (36) consecutive hours (in
enterprises where a 25 hour weekly rest is provided, in
accordance with a collective agreement applicable
thereto, this shall be stated by the Employer in an
appendix to this contract), during one of the following
days, at the Employee's choice: Saturday, Sunday or
Friday. The Employee hereby chooses as his
Weekly Day of Rest.

Notwithstanding the foregoing, where the Employer's
needs require it, the Employer may change the weekly
schedule of work. In addition, subject to the existence of
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Bundan slave, saha lizre Umumi icazenin ve ya Isegétirenin malik
oldugu qlivvada olan xiisusi icazenin mévcudlugu sarti ile,
isagétiiren isginin 6z Heftalik istirahat giiniinde calismali olduguna
gerar vera biler ve bu halda isgiye ganunvericiliye uygun olaraq
kompensasiya ddanilir.

Bayramlar. is¢i emak faaliyyatinin ilk ayindan etibaren 6ziiniin
dini/milli bayramlari ve ya israildeki dini/milli bayramlar tgiin (isginin
secimine asasan — isci 6z segimini yazil sakilde bildirmalidir) ilde
doqquz (9) ddanigli bayram giin (bundan sonra: "Bayramlar")
hidququna malikdir; bu gertls ki, hamin Bayramlar Haftalik istirahat
gununa tesadif etmasin. Har hansi bir siibhays yol vermamak
tiglin, Bayramlar Isginin yuxarida geyd olunan ddenisli illik
mazuniyyatinin hesablanmasinda nazare alinmir. Bundan slavae,
Bayramlarin hamisi ve ya bir hissesi iscinin Heftslik istirahat
gliniine tesadiif ederse, isci alternativ bayram giinleri ve ya
artirlmis emakhaqqi hiiququna malik olmayacaqdir. Har hansi bir
siibhays yol vermemak Uigiin, isci séziigedsn Bayram guinlerini
se¢mazse, isegétiiren ona israilin bayram giinleri iiciin 8denis
etmalidir.

Odenisli illik mazuniyyat. isci har taqvim ili tictin ddanigli illik
mazuniyyat (bundan sonra: "Mazuniyyat") hiiququna malikdir.
iscinin hiiququ gatdigi Mezuniyyst giinlerinin sayi "illik Mezuniyyat
haqqinda" 5711-1951-ci il tarixli Qanunda muayyan edildiyi kimidir
va iscinin har taqvim ilinds galisdigi miiddste asasen hesablanir. is
faaliyyatinin ilk bes ili arzinds isgi ilds on alti (16) 6danisli
Mazuniyyst guni (iscilerin haftade 6 gun isladiyi yerlarde Haftalik
istirahat guinu istisna olmagla on dérd (14) guine, yaxud hafteds 5
gun isladiyi yerlarde Haftalik istirahat guinii istisna olmagla on iki
(12) giina barabaerdir) hilququna malikdir. isgi en azi ondérd (14)
giin avvalcadan Mazuniyyat giinleri tigiin isagdtirenin raziligini
aldigdan sonra Mazuniyyate gixa biler. isegétiiren 6z ehtiyaclarina
asaslanarag Mazuniyyat tarixlarini miayyan etmak hiiguquna
malikdir ve Taerafler ilo iscilor komitesi (eger Is yerinde
movcuddursa) arasinda basqa cur razilasdiriimayibsa, Mazuniyyat

a sector general permit or a valid special permit held by
the Employer, the Employer may decide that the
Employee must work during his Weekly Day of Rest,
and the Employee shall be compensated in accordance
with the law.

Holidays. The Employee shall be entitled, from the first
month of his employment, to nine (9) paid holiday days
per year for his religious/national holidays, or for
religious/national holidays in Israel (at the Employee's
option — the Employee shall state his choice in writing)
(hereinafter: "the Holidays"), provided that such
Holidays do not occur on the Weekly Day of Rest. For
the avoidance of any doubt, the Holidays shall not be
taken into account in the calculation of the Employee's
paid annual leave, as referred to above. In addition, if all
or part of the Holidays occur on the Employee's Weekly
Day of Rest, the Employee shall not be entitled to
alternative holiday days or increased remuneration. For
the avoidance of any doubt, if the Employee does not
choose the said Holiday days, the Employer shall pay
him for the Israeli Holiday days.

Paid annual leave. The Employee shall be entitled to
paid annual leave (hereinafter: "Leave") for each
calendar year. The number of Leave days to which the
Employee shall be entitled is as defined in the Annual
Leave Law, 5711-1951, and it shall be calculated
according to the period of time during which the
Employee was employed in each calendar year. During
the first five years of employment, the Employee shall
be entitled to sixteen (16) paid Leave days per year
(equivalent to fourteen (14) days, not including the
Weekly Day of Rest, in places where employees work 6
days a week, or twelve (12) days, not including the
Weekly Day of Rest, in places where employees work 5
days a week). The Employee may go on Leave after
obtaining the Employer's consent for the Leave days at
least fourteen (14) days in advance. The Employer shall
be entitled to determine the Leave dates based upon the
Employer's needs, and the Leave shall be consecutive,
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ardicil olmalidir; bu sartle ki, veriloen har hansi Mazuniyyst yeddi (7)
ardicil mazuniyyat giiniindan az olmasin.

Secim ginlari. Mazuniyyst tarixleri tiglin isegétirenin raziliginin
zoruriliyi ile bagh yuxarida geyd olunanlara baxmayarag, isci her
teqvim ili erzinde yuxaridaki illik mazuniyyat glnlarindan iki (2)
glnunl 6zinin secdiyi tarixlerds (bu sertla ki, hamin glnlardan biri
"lllik Mazuniyyst haqqinda" 5711-1951-ci il tarixli Qanunun
cadvalinda gosterilan Bayramlardan/xususi giinlerdan biri olsun) ve
isagétiirenin sbziigedan raziligina ehtiyac olmadan istifade ede
bilsr (bundan sonra: "Segim giinleri"). is¢i Secim giinlerindsn an azi
otuz (30) giin svval isagétiirens xabardarliq etmak saerti ile bu
glnlarden istifads eda biler.

Mazuniyyat gunlarinin toplanmasi. Tarafler razilasa bilarlar ki,
isci misyyan bir taqvim ilinds yalniz yeddi (7) Mazuniyyat
gunindan istifada eds bilsin ve istifade olunmamis ddanisli illik
Mazuniyyat gunlerini iki (2) ardicil iladak toplasin (bundan sonra:
"Toplanmis mazuniyyst giinlari"). 8ger isci qanunla hiiququ ¢atdig
Toplanmis mazuniyyst giinlerinden istifade etmazsas, "illik
Mazuniyyat haqqinda" 5711-1951-ci il tarixli Qanunda nazarda
tutuldugu kimi, isginin emak fealiyystine xitam verildikds, o,
isagétiirenden hemin istifade olunmamis Mazuniyyat giinlerine gore
illik mazuniyyatin kompensasiyasini (pul avazini) almaq hiqugquna
malikdir.

unless otherwise agreed upon between the Parties and
the workers' committee (if any exists at the Place of
Work), and provided that any Leave provided shall
consist of no less than seven (7) consecutive leave
days.

Optional days. Notwithstanding anything stated above
as to the need for approval by the Employer for Leave
dates, during each calendar year the Employee may go
on two (2) of his above annual Leave days, on dates
chosen by the Employee (provided that one of such
days is one of the Holidays/special days listed in the
schedule to the Annual Leave Law, 5711-1951) and
without the need for the Employer's said approval
(hereinafter: "Optional Days"). The Employee may take
Optional Days subject to notification to the Employer, at
least thirty (30) days in advance before the Optional
Days.

Accumulation of leave days. The Parties may agree
that the Employee would only be able to use seven (7)
Leave days in a particular calendar year, and
accumulate the unused paid annual Leave days for up
to two (2) consecutive years (hereinafter:
"Accumulated Leave Days"). If the Employee does not
use the Accumulated Leave Days to which he is entitled
by law, he shall be entitled to receive annual leave
redemption payment from the Employer for such unused
Leave days, upon termination of the Employee's
employment, as stipulated in the Annual Leave Law,
5711-1951.
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10. Tibbi sigorta va xastalik varagasinin (bllleten) 6danisi

Tibbi sigorta. isegotiiren, smak fealiyystinin biitiin dévrii Ggiin Isci
adina "Xarici iggilar haqqinda (isci tigtin Sshiyys Xidmatlori Sabati)
omr'de (5761-2001-ci il) (bundan sonra: "©mr") nazards tutulmus
bUtln xidmatleri shats edan 6zal tibbi sigorta almalidir.

isci, tibbi sigorta polisinin qlivveye minmasi ve ya uzadilmasi tigiin
talab olunan har hansi bayannamani va ya formani duristlikle
doldurmaga ve imzalamaga raziliq verir.

Tibbi sigorta polisinin iscinin basa diisdiyi dilde olan niisxasi
isagétiiren terafinden isgiye teqdim edilmali ve isci israile galdikden
sonra igegotiiren terafinden bu miigaviloye 8lave A kimi slave
olunmaldir.

isagotiiren, isagdtiiren tarefindsn ddenilen sigorta haqqinin
dayerinin tigds birinadak (1/3) hissesini va ya israilin miivafiq
gaydalarinda nazards tutulmus maksimum mablagi (hansi daha
azdirsa) Iscinin ayliq emakhaggindan tuta biler. isginin bu
miqavilenin B ®©lavesinda geyd olunan sdézligedan maksimum
istirak pay! Israil Hokumati tersfinden zaman-zaman tenzimlonir.

is¢i "Xarici isgiler hagqinda (isgi liglin Sehiyye Xidmatleri Ssbati)
omr'in (5761-2001-ci il) middaalarini nazars almagla bayan edir ki:
O, sdziigedan tibbi sigortanin sigorta dévriindan avval mdvcut olan
(xroniki) xastelikleri shats etmamasi ehtimalindan malumathdir;
hamcinin malumatlidir ki, sgar mitexassis hakimin gati tibbi reyina
asasan, doxsan (90) giinlik tibbi miialicedsn sonra isginin bu
migavileys uydun olaraq yenidan ise qayida bilmayacayi miayyan

10. Medical insurance and sick pay

Medical insurance. The Employer shall purchase private
medical insurance for the Employee, for the entire term
of employment, which shall include all the services
prescribed in the Foreign Workers (Basket of Health
Services for a Worker) Order, 5761-2001 (hereinafter:
"the Order").

The Employee agrees to fill out honestly and sign any
declaration or form required for the coming into effect or
extension of the medical insurance policy.

A copy of the medical insurance policy, in a language the
Employee understands, shall be provided by the
Employer to the Employee, and attached by the
Employer hereto as Appendix A, after the Employee
arrives in Israel.

The Employer may deduct from the Employee's monthly
salary up to one third of the cost of the insurance paid
by the Employer, or the maximum amount prescribed in
the relevant regulations in Israel, whichever is lower.
The said maximum amount of participation by the
Employee, as stated in Appendix B hereto, is adjusted
by the Government of Israel from time to time.

The Employee declares that subject to the provisions
of the Foreign Workers (Basket of Health Services for a
Worker) Order, 5761-2001
he is aware that there is a possibility that the said medical
insurance will not cover conditions that existed before
the period of insurance, and he is also aware that if a
final medical opinion by a specialist determines that the
Employee cannot return to work in accordance herewith
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edilorse, Iscinin veziyyatini stabillesdirmak Uiciin teleb olunan tibbi
yardim istisna olmagla, onun névbati tibbi mualice hiiququ
olmayacaq ve o, 6z mansa 6lkasina geri gbndarilacak, orada
mdialice xarclarini sigorta teminati hesabina deyil, 6z vasaiti
hesabina 6demali olacaqdir. is gezasi (istehsalat zedesi) bas
verdiyi taqdirde diger gaydalar ve prosedurlar toetbiq edile bilar.

Xostalik veragasinin (billleten) ddanisi. isci xestalondikde ve
xastaliyi sebabindan islemak iqtidarinda olmadiqda, xastalik
sebabindan islaya bilmadiyini tasdiq edan tibbi arayis (blleten)
tagdim etmak sarti ilo, ona ganunvericiliya uygun olaraq asagidaki
gaydada xestalik miiavinati 6danilir: ise gelmadiyi ilk giin tigiin
ddaenis edilmir, ardicil galmadiyi ikinci ve ligiincii guinler Ggiin isciys
har giina géra amakhaqqinin 50%-i ddenilir, ise galmadiyi dérdinci
glindan etibaran ise emakhaqqi tam (100%) 6danilir. Xastalik
muavinati hiiququ, iscinin isagétiiren yaninda ¢alisdigi har ay tigiin
cami bir giin yarim (1.5) giindan ¢ox ola bilmaz ve maksimum
doxsan (90) gliinle mahdudlasir. ©ger kollektiv miqavilads iso
galmamanin ayri-ayri/alave glnleri iiciin 6danis hiiququ va xastalik
muavinatinin artiriimis daracaelari kimi daha slverisli sortlor nazardes
tutulubsa, hamin daha slverigli sartlar tatbiq olunacaqdir.

after ninety (90) days of medical treatment, the
Employee shall not be entitled to medical treatment,
except such that is required in order to stabilize his
condition, and he shall be transferred back to his country
of origin, where he shall be required to obtain medical
treatment at his expense and not under the insurance
coverage. Other rules and procedures may apply in the
event of a work injury.

Sick pay. If the Employee is sick and unable to work due
to his sickness, he shall be paid sick pay under law as
specified below, and subject to presentation of a
medical certificate stating that he cannot work due to
sickness: The first day of absence shall be unpaid, for
the second and third consecutive days of absence the
Employee shall be paid 50% of the wage for each day,
and from the fourth day of absence the Employee shall
be fully paid. The entitlement to sick pay shall not
exceed an aggregate period of one and a half (1.5) days
for each month during which the Employee was
employed by the Employer, up to a maximum of ninety
(90) days. If a collective agreement stipulates more
advantageous conditions, such as entitlement to pay for
separate/additional days of absence and increased
rates of sick pay, such more advantageous conditions
shall apply.
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11. Yasayis yeri va naqgliyyat taminati

Yasayis yeri. isogotiiran, smak fealiyystinin butiin dévrii srzinde
va miigavile bitdikden sonra an azi yeddi giin miiddstinda isgini
"Xarici isgiloer haqqinda (Qanunsuz Mesgullugun Qadagan Edilmasi
va Adil Seraitin Temin Olunmasi) (Adekvat Yasayis Sahasi)
Qaydalari"na (5760-2000-ci il) uygun olaraq tehliukssiz va gigiyenik

11. Accommodation and transportation

Accommodation. The Employer shall provide the
Employee with safe and hygienic accommodation, in
accordance with the Foreign Workers (Prohibition of
Unlawful Employment and Assurance of Fair
Conditions) (Appropriate Accommodation) Regulation,
5760-2000, for the entire term of employment, and at
least seven days thereafter. The Employer must provide
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yasayis yeri ilo temin etmalidir. Isagétiiran gadin ve kisi isciler Giclin
daxildan kilidlena bilan ayrica vanna ve dus otaglari da daxil
olmagla, mutleq sakilde ayri-ayri yasayis sahaleri temin etmalidir.

isagétiiren, temin edilmis yasayis yeri ve onunla bagli (kommunal)
xarcler Giciin Iscinin ayliq emeakhagqgindan miiayyan mablagler
tutmagq hiiququna malikdir. Bu cir tutulmalar israilde yasayis yerinin
yerlasdiyi bélgadan asil olaraq qaydalarla misyyan edilmis
maksimum mablaglerden ¢ox ola bilmaz. Yasayis sahasi
isegotirenin mulkiyyetindadirse, isegotiiren maksimum mablaglerin
yalniz yarisinadak (1/2) hissasini tuta bilsr. Séziigedan tutulmalarin
mablagleri bu miigavilenin B 8lavasinds geyd olunur va israil
Hokumati terafinden zaman-zaman tenzimlanir.

COVID-19 sababindan karantin/gapanma. COVID-19
pandemiyasi dévriinda va/va ya Sehiyya Nazirliyinin prosedurlari
valve ya qaydalari teleb etdiyi hallarda iscinin gapanma ve ya
karantin seraitinds oldugu har hansi vaziyystds, Isci
karantin/gapanma dévrii arzinds isegétiran terafinden temin edilen
yasayis yerinda qalmalidir; hamin yasayis yeri yuxaridaki (b)
yarimbandinda geyd olunan adekvat yasayis sahasina dair
gaydalarin talableri ila yanasi, Sahiyya Nazirliyinin karantin
dovriinde yasayis yerlarina dair bitin teleblarine de cavab
vermalidir. Bu ciir karantin bas verdikde, isagétiren isgini giinde (¢
(3) defe yemakls ve karantin dévriinde taleb olunan slave
xidmatlarle tamin etmalidir; hamginin isegétiirenin iscinin dilinde
danisan nimaysndaesi karantin/gapanma dévriinds telefon
vasitasile isci ile har giin slage saxlamali, o climlaeden Iscide har
hansi muvafiq simptomlar agkar edildikde Sahiyys Nazirliyina
malumat vermali va isgiya Ssahiyys Nazirliyinin talimatlarina smal
etmasinds koémaklik géstermalidir (bu sart israilin miivafiq dévlet
organlarinin karantin/qapanma rejimini toskil etmak va tatbiq etmak
selahiyyatlarina xalal gatirmir). S6zligedan dbdvrds yasayis yerinin
tomin edilmasi ve alave zeruri xidmatlerle bagh xarcleri isegétiiren
gokir. Hor hansi bir siibhays yol vermamak (iciin, is¢i karantin
doévriinds bu migavilade geyd olunan emakhaqqi tutulmalari
vasitesile yuxarida gésterilon xerclerde istirak etmir ve Isegétiiren

separate accommodation, including separate bathroom
and shower facilities which can be locked from the
inside, for female and male employees.

The Employer shall be entitled to deduct monthly
amounts from the Employee's salary for the
accommodation provided for him and for associated
expenses. Such deductions shall not exceed the
maximum amounts prescribed by the regulations,
according to the area in Israel where the
accommodation is located. If the accommodation is
owned by the Employer, the Employer may deduct up to
one half of the maximum amounts. The amounts of the
said deductions are stated in Appendix B hereto, and as
adjusted by the Government of Israel from time to time.
Quarantine/lockdown due to COVID-19. During the
COVID-19 pandemic, and/or in the event of any
circumstances where the Employee is under lockdown
or quarantine, as required by the procedures and/or
regulations of the Ministry of Health, the Employee must
remain, throughout the lockdown/quarantine period, at
the accommodation provided by the Employer to the
Employee, which must satisfy all the Ministry of Health's
requirements as to accommodation during quarantine,
in addition to the requirements of the regulations on
appropriate  accommodation under sub-clause (a)
above. In the event of such quarantine, the Employer
shall provide to the Employee with three (3) meals a day,
and additional services required during the quarantine
period, and a representative of the Employer, who
speaks the Employee's language, shall maintain daily
contact  with the Employee during the
guarantine/lockdown period, via telephone, including
delivering notification to the Ministry of Health and
providing assistance to the Employee in his compliance
with the Ministry of Health's instructions, if the Employee
reports any relevant symptoms, without derogating from
the authority of the relevant Israeli authorities to arrange
and enforce a quarantine/lockdown. The Employer shall
bear expenses involved with the provision of the
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bu xarcleri tam sakilde qarsilayir. Yuxarida deyilenler israilde
zaman-zaman tetbiq olunan ganun, gayda ve prosedurlara tabedir.

Nagliyyat teminati. isagétiiren iscinin yasayis yeri ilo is yeri
arasinda gedib-galma naqliyyat xarclerini kompensasiya etmalidir.

Nagliyyat xarclari, mivafig genislondirma amrinde nazarda
tutuldugu kimi, yasayis yeri ilo is yeri arasinda ictimai avtobusun
guzastli tarifi ve ya guizestli ayliqg abuna kartinin (gedis biletinin)
tarifi @sasinda (agar bir negs gedigli guizestli bilet mévcuddursa, ona
uygun olaraq) muayyan edilir.

isegdtiran bu noév nagliyyat teminatini 6z hesabina tagkil ederss,
yuxarida geyd olunan kompensasiya tatbiq edilmir.

Bger Iscinin yasayis yeri miisssisaden uzaq mesafeds yerlosirsa,
iscinin is yerinde olmali oldugu giinlerds ictimai nagliyyat mévcud
olmadiqda, isegétiiren iscinin is yerine gedib-gslmasi tigiin lazimi
nagliyyat vasitesini isegétiirenin hesabina taskil etmalidir.

accommodation and additional necessary services
during the said period. For the avoidance of any doubt,
the Employee shall not participate in the above
expenses during the quarantine period, through wage
deduction as referred to herein, and the Employer shall
cover such expenses in full. The foregoing shall be
subject to the law, regulations and procedures in Israel
as applicable from time to time.

Transportation. The Employer shall reimburse the
Employee for his expenses for transportation to and
from the place of accommodation and the Place of
Work.

The transportation expenses shall be determined
according to the reduced rate for a public bus or the rate
of a reduced rate monthly subscription card, to and from
the place of accommodation and the Place of Work,
based on a discount ticket for several journeys, if any
exists, as stipulated in the relevant extension order.
The above reimbursement shall not be applicable if the
Employer provides such transportation at the
Employer's expense.

If the Employee's accommodation is at a distance from
the enterprise, on days when the Employee is required
to be present at the Place of Work and no public
transportation is available, the Employer shall make the
necessary arrangements for the transportation of the
Employee to and from the Place of Work, at the
Employer's expense.
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12. ®makhaqqi va tutulmalar

9makhaqqi. Bu Migavils Gizre 6z vazifelarini yerina yetirmasinin
avezi olaraq, isagotiran isciys ayliq briit (gross)
iS (israil Sekeli) mableginde emakhaqqi édemalidir (bu mablag Alti
min yeddi yiiz seksen li¢ sekelden — 6,783 iS-den az ola bilmaz);
bu mablag senaye prosedurlarindaki D gqrupu — geyri-pesokar
iscilor iglin israil igtisadiyyatinda 2026-ci il tizre orta ayliq
amakhaqqinin 50%-ni taskil edir (isagétiiran smakhaqqini Shali ve

12. Salary and deductions

Salary. In consideration for the performance of his
duties hereunder, the Employer shall pay the Employee
a gross monthly salary of NIS (which
shall be no less than Six thousand seven hundred
eighty-three Shekels, NIS 6,783), which is 50% of the
average wage in the Israeli economy for 2026 for group
D in the industry procedure — non-professional workers
(the Employer must adjust the wage based on the wage
brackets set out in the Population and Immigration
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Migrasiya idarasinin prosedurunda miisyyen edilmis smakhaqq!
daracalarine uygun olaraq tanzimlamalidir; masalen, dezgah
operatorlari, C Qrupu — israil igtisadiyyatindaki orta smakhaqqinin
85%-i ve s.). Bundan slave, isegbtiiren miisyyen pese sahiblori
olan isciler liciin tetbiq edilen ve Isginin hiiququ ¢atdigi daha yiiksek
mikafatlari ve daha slverisli sortlori nezerde tutan miigavileni isciye
tegdim etmalidir.

israil Dévlstinds mivafig minimum smakhagginda ve ya israil
igtisadiyyatindaki minimum amakhaqgqinda har hansi dayisiklik bas
verdikds, yuxarida geyd olunan brit emeakhaqqi mivafiq olaraq
tenzimlenacekdir; bels ki, bu mablag israil igtisadiyyatindaki orta
amakhaqgginin 50%-indan, yaxud idarenin prosedurunda miieyyan
edilmis muvafiq sektor liglin nazards tutulmus faiz deracalerindan
va ya glvvada olan mivafig minimum amakhaqqindan (hansi daha
yuksakdirsa) asagi digsmamalidir.

®mekhaqqinin hesablanmasi magsadile ve isagétiirenin iscini tam
is grafiki ile temin etmak 6hdaliyina xalal gatirmaden:

Gunluk brat emakhaqqi — ayliq brit emakhaqgqginin 25-a bolinmasi
(6 guinlik is haftasi esasinda) ve ya 21 tam 2/3-ya bélinmasi (5
gunlik is haftasi esasinda) yolu ile hesablanir;

iscinin saatliq briit emekhaqqi — ayliq briit emekhaqqinin 182-ys
bélinmasi yolu ile hesablanir.

Olave ig saatlari. isagétiirenin ehtiyaclari sebabindan isgiden slave
is saatlarinda galismagq teleb olunarsa, isci "is ve Istirahat Saatlar
haqqinda" 5711-1951-ci il tarixli Qanunda muayyen edildiyi kimi va
asagidaki qaydada slavs is haqqi almaq hiququna malikdir:

isci bir Névbae arzinde slavae isin ilk iki saati liclin adi is saati tarifinin
resmi olaraq 125%-indan az olmayan, hamin Noévbadaki sonraki har
bir slavs is saati G¢lin ise adi is saat tarifinin 150%-indan az
olmayan 6danis alacaqdir.

isginin bayram ve ya haftalik istirahat giinlarinds igladiyi saatlara
gore salava is haqqi almaq hiququna xalal gatirmadan — ager Isgi

Authority procedure; e.g., machine operators, Group C
— 85% of the average wage in the Israeli economy, etc.).
In addition, the Employer must provide the Employee
with the contract applicable for workers of specific
professions, who are entitled to the higher remuneration
and more advantageous conditions to which the
Employee is entitled.

In the event of any change in the relevant minimum
wage in the State of Israel, or the minimum wage in the
Israeli economy, the above gross wage shall be
adjusted accordingly, so that it does not fall below 50%
of the average wage in the Israeli economy or in
accordance with the percentages prescribed for the
applicable sector as defined in the Authority's
procedure, or the relevant minimum wage in effect,
whichever is higher.

For the purposes of wage calculations, and without
derogating from the Employer's obligation to employ the
Employee full-time:

The gross daily wage shall be the gross monthly wage
divided by 25 (based on a 6-day work week) or divided
by 21 and 2/3 (based on a 5-day work week);

The gross hourly wage of the Employee shall be the
gross monthly wage divided by 182.

Overtime. If the Employee is required to work overtime,
due to the Employer's needs, the Employee shall be
entitled to overtime pay as defined in the Hours of Work
and Rest Law, 5711-1951, and as follows:

The Employee shall receive no less than 125% of the
ordinary wage for the first two hours of overtime during
one Shift, and no less than 150% of the ordinary wage
for each additional hour of overtime thereafter during
one Shift.

Without derogating from the Employee's entitlement to
overtime pay for hours worked during a holiday or the
weekly rest — if the Employee is employed during his
Weekly Day of Rest or a holiday, as described above,
he shall be entitled to a payment of one-hundred and
fifty precent (150%) of his daily wage. Without
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yuxarida tasvir edildiyi kimi 6z Heftalik istirahat gliniinds ve ya
Bayram guniinds ise calb olunarsa, o, glinlik emakhaqqinin yiz alli
faizi (150%) hacminda 6denis almaq hiiququna malikdir. Yuxarida
geyd olunanlara xalal getirmadaen, Isci 6z Heftalik istirahat giiniinde
ve ya Bayram giiniinds ise calb olunarsa, isegétiiren iscinin
yuxarida gosterilon miintazem Haftalik istirahat gliniine slava
olaraq onu alternativ bir istirahat glini ile temin etmalidir.

©makhaqq! aid oldudu ayin sonunadak ve islenmis aydan sonraki
ayin rasmi olaraq 9-dan gec olmayaraq 6denilmalidir. Taraflerin
razilidi ile isegotiran isciye razilasdiriimis daha erken tarixlorde
aylig emakhaqq! hesabina bir va ya bir ne¢a avans ddays biler vo
avans olaraqg 6deanilen mablagler asagida geyd olundugu kimi
iscinin emekhaqgqindan tutulacaqdir.

Soziigedan smakhaqq! isginin adina israilds agilmis ve {izerinde
har hansi Gglincu saxsin he¢ bir hiiququ ve ya etibarnamasi
olmayan bank hesabina kéguriimalidir. Bank hesabina kégirulan
amakhaqqini aldigdan sonra Is¢i hemin vesaitin hamisini ve ya bir
hissasini xarice kdgurmak hiququna malikdir.

isagotiiren isgiys "®makhaqqinin Qorunmasi hagqginda” 5718-
1958-ci il tarixli Qanunda nazardas tutulmus smakhaqq
komponentlarini aks etdiran amakhaqqi varagasini (pay slip / tlus
maarax) taqdim etmalidir.

Macburi va kénilli tutulmalar. isegétiiren édenilen brit
amakhaqqindan (yuxarida nazerde tutuldugu kimi) israil
ganunvericiliyine asasan macburi tutulmalar (galir vergisi va
isegétiiren terafinden Isci ticlin miivafiq dévlet orqanlarina
kocurilan Milli Sigorta — Bituax Leumi tutulmalarini) hayata
kecirmalidir; hamginin o, emakhaqqi avanslarini, elacse da bu
miqavilenin B ©lavesinda gostarildiyi kimi yasayis yeri, kommunal
xarclar, tibbi sijorta ve hamkarlar ittifaqi risumlari (agar tatbig
olunursa) tigiin Israil ganunvericiliyi ve gaydalarinda icaze verilan
tutulmalari eds biler. Bundan slave, isegétiiren isginin isagétiirens
olan xususi borclari hesabina aylig amakhaqqindan misayyan

derogating from the above said, if the Employee is
employed during his Weekly Day of Rest or a holiday,
the Employer must provide him with an alternative day
of rest, in addition to the Employee's regular Weekly Day
of Rest as stated above.

The salary shall be paid by the end of the month for
which it is paid, and no later than the 9™ of the month
following the month of work. With the agreement of the
Parties, the Employer may pay the Employee one or
more advances on account of the monthly salary, on
agreed earlier dates, and the amounts paid as an
advance shall be deducted from the Employee's salary
as referred to below.

The said salary shall be deposited in the Employee's
bank account, which shall be opened in the Employee's
name in Israel, and in and with respect to which no third
party shall have any rights or power of attorney. After
receiving the salary deposited in his bank account, the
Employee shall be entitled to transfer all or part of the
salary abroad.

The Employer shall deliver to the Employee a pay slip
detailing the wage components as stipulated in the
Wage Protection Law, 5718-1958.

Mandatory and voluntary deductions and
withholdings. The Employer shall deduct from the
gross wage paid (as stipulated above) mandatory
deductions under the law in Israel (income tax
withholding and National Insurance deductions
transferred by the Employer to the relevant authorities
for the Employee), and it may deduct wage advances
and also permitted deductions as stipulated in the law
and regulations in Israel, as set out in Appendix B
hereto, for accommodation, associated expenses,
medical insurance and trade union fees (if applicable).
In addition, the Employer may deduct from the monthly
salary amounts on account of specific debts due to the
Employer from the Employee, provided that the
Employee gives his prior written consent to such
deductions, in a language he understands.
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mablagler tuta bilar; bu sertle ki, Isci bu ciir tutulmalara éziiniin
basa disdulyl dilde svvalcadan yazil raziliq versin.

Yuxaridaki (h) yarimbandinda geyd olunan yasayis yeri, kommunal
xarclar, tibbi siorta ve xisusi borclar Gicin amakhaqqindan edilan
kondlli tutulmalarin Gmumi mablagi har hansi bir ayda brit
amakhagqginin 25%-indan ¢ox ola bilmaz. ®mak faaliyyatinin
sonuncu ayinda Isegétiiren isginin biitiin borclarini yekun
amakhaqqindan tutmaq hiququna malikdir ve bu halda 25%-lik
mahdudiyyat tetbiq edilmir.

Voluntary deductions from the wage for accommodation
and associated expenses, medical insurance and
specific debts, as referred to in Sub-clause (h) above,
shall not exceed 25% of the gross wage in any given
month. In the last month of employment, the Employer
may deduct from the final wage all of the Employee's
debts, and the 25% limitation shall not be applicable.

13. Cixigs miiavinati (Severance pay) vo sosial 6daniglar

Yuxarida geyd olunan amakhaqqina alave olarag, amak
fealiyyatinin ilk ayindan etibaren isegétiiren isci tigiin israil
ganunvericiliyina, "Xarici isgiler hagqinda (Xarici iscilar tigiin
Depozit) Qaydalar"ina (5776-2016-ci il) (bundan sonra: "Depozit
Qaydalan"), "Macburi Pensiya haqqinda Genislendirma ©mri"na
(Konsolidasiya edilmis variant, 2011-ci il) (bundan sonra: "Pensiya
haqqginda Genislandirma ©mri") va/va ya tatbiq edilan har hansi
muvafiq kollektiv miqavileys va/va ya saha Uizra geniglandirma
amrina asasan telab olunan ¢ixis muavinati ve sosial ddanisler lizra
isagotiran payi ayirtmalidir. isgi Gigiin daha slverigli olan har hansi
kollektiv muigavils ve ya genislandirma amri olmadiqda, an azi
asagidaki depozit deracaleri tatbiq edilacakdir:

13. Severance pay and social payments

In addition to the above wage, from the first month of
employment, the Employer must make, for the
Employee, the employer contributions towards
severance pay and the social payments required by
Israeli law, the Foreign Workers (Deposit for Foreign
Workers) Regulations, 5776-2016 (hereinafter. "the
Deposit Regulations™), the Extension Order for
Mandatory Pension (Consolidated Version), 2011
(hereinafter: "the Extension Order for Pension")
and/or any relevant collective agreement and/or sector
extension order, as applicable. In the absence of any
collective agreement and/or extension order more
advantageous to the Employee, the following deposit
rates, at least, shall apply:

The Employer shall deposit in a bank account supervised
by the Authority, in the name of the Employee
(hereinafter: "the Deposit Account for Foreign
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isegétiiren bu mugavilenin glivveds oldugu middeatde her ay liciin
iscinin ayliq briit emekhaqgqindan ( "Cixis Miavinati (Cixis
Milavinatinin Hesablanmasi ve isden Cixarilma Hesab Edilen
istefa) Qaydalari"nda (5724-1964-cii il) terif edildiyi kimi) Pensiya
haqqinda Genislandirma ©mri ile miayyan edilmis ve hazirda on
iki tam tam ikida bir faiz (12.5% — pensiya U¢un 6.5% va ¢ixig
muiavinati Giglin 6% olmagqla hesablanir) deracasinds olan ayliq
mablagi idarenin nazarsti altinda olan ve Iscinin adina agiimis bank
hesabina (bundan sonra: "Xarici isgiler ticlin Depozit Hesabi")
kogurmalidir.

Xarici Isgiler liglin Depozit Hesabina edilen yuxaridaki ddeniglere
alave olaraq, is¢i isden gixarildigda ve ya diger mivafig hallarda,
yuxaridaki (1) yarimbandinds nazeards tutuldugu kimi ¢ixis
muavinati Gguin isginin ayliq emakhaqqinin yalniz alti faizini (6%)
ddemis isagotiiren, smak faaliyystine xitam verildiyi zaman "Cixis
Miiavinati hagqinda" Qanuna (5723-1963-cl il) uygun olaraq Isciys
tam ¢ixis miavinatine gadar olan salave fargi (kompensasiyant)
o6damalidir.

Haer hansi bir siibhaye yol vermemak Uigiin, Xarici isgiler {igiin
Depozit Hesabi israildeki qaydalara esasen idare (PIBA) tersfinden
nazarat olunan bank hesabidir va israil ganunvericiliyi ve
gaydalarinda terif edilon pensiya fondu (sigorta fondu) deyildir.

isci, icaze verilan ve ya uzadilmis qanuni galma miiddati bitmezden
avval israili birdafalik terk etdikdsn sonra va ya israili birdafslik terk
edearken hava limaninda, iscinin idareye avvelceden teqdim etdiyi
miiraciet esasinda, Xarici isgiler (iclin Depozit Hesabinda onun
adina toplanmis mablagi (qanuni tutulmalar ¢ixilmagla) idaraden
alacaqdir. 8ger isgi icazs verilan miiddatdan sonra israilde
ganunsuz olaraq galarsa, esassiz ve qanunsuz olaraq galdigi har
ay Ugln yigilan mablagdan PIBA tarafinden miayyan hissa
tutulacaq ve bu clr ganunsuz galma muddati on iki (12) ayi
kecdikda, Isci séziigeden mableagin 75%-ni tamamile itirecekdir.
Xarici Isgilor tiglin Depozit Hesabi, depozitler, is¢i miracistleri,
tutulmalar ve s. barada atrafli malumatlar tetbiq olundugu deracada

Workers") a monthly amount as prescribed by the
Extension Order for Pension, at the rate which is
currently twelve and a half percent (12.5% - calculated
based on six and a half percent (6.5%) for pension and
six percent (6%) for severance pay) from the Employee's
gross monthly wage, as defined in the Severance Pay
(Calculation of Severance Pay and Resignation Treated
as Dismissal) Regulations, 5724-1964, for each month
during the term hereof.

In addition to the above deposits in the Deposit Account
for Foreign Workers, in the event of dismissal of the
Employee or in other relevant events, the Employer,
who only deposited six percent (6%) of the Employee's
monthly wage for severance pay, as stipulated in sub-
clause (1) above, shall pay the Employee, upon
termination of employment, a supplement to full
severance pay, in accordance with the Severance Pay
Law, 5723-1963.

For the avoidance of any doubt, the Deposit Account for
Foreign Workers is a bank account supervised by the
Authority under the regulations in Israel, and is not a
pension fund as defined by the law and regulations in
Israel.

The Employee shall receive from the Authority the
amount accumulated in his name in the Deposit Account
for Foreign Workers, minus lawful deductions, after the
Employee leaves Israel permanently before the end of
his permitted stay or his extended permitted stay in
Israel, or at the airport upon permanently leaving Israel,
upon a request submitted by the Employee to the
Authority in advance. If the Employee remains in Israel
illegally after the permitted time, part of the payment will
be deducted by PIBA for each month of unjustified and
illegal stay, and after twelve (12) months of such
overstay, the Employee will lose 75% of the said
amount. Details on the Deposit Account for Foreign
Workers, deposits, employee requests, deductions, etc.,
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Depozit Qaydalarinda, idaranin prosedurlarinda ve Israilin ganun ve
gaydalarinda tasbit edilmisdir.

are set out in the Deposit Regulations, the Authority's
procedures and the law and regulations in Israel, as
applicable.

14. Is yerinda gida va icki teminati

isci 6z yemak xarclerini 6z vesaiti hesabina qarsilayir.

Yuxarida geyd olunanlara baxmayaraq, ager isegotiiren adeten
digar iscilorin yemak xarclarini subsidiyalasdirirsa va/ve ya bu
xarclordas istirak edirse, isaegdtiiren miivafiq olaraq isci tigiin de bu
xarclari gakmalidir; bu halda isgi sdziigedan yemaklar (clin ayrica
6danis eda bilar ve 0, hamginin bu mablaglarin onun
amakhaqgqindan tutulmasina avvealcadan yazili raziliq vermak
hiiququna malikdir. Miiassisade yemak ugln subsidiyanin mablagi
asagidaki kimidir (agar tetbig olunursa):

Sahar yemayi ve ya soyuq sam yemayi Uc¢in:

Nahar va ya isti sam yemayi tgin:
israilin vergi organlari tarsefinden miisyyen edildiyi kimi, "yemayin
dayeri" gelir vergisi va ©DV maqgsadlari Ugln Is¢inin galiri hesab

edilacakdir.

Yuxarida gdstarilan mablaglar kollektiv mugavilads (agar tetbiq
olunursa) nazerds tutuldugu kimi tenzimlanacakdir.

Yuxarida geyd olunanlara xalal gatirmadan, isci 6z ayhq
amakhaqqinin bir hissasini, Isag6tiranin hesabina tamin edilen va

14. Food and drink at the Place of Work

The Employee shall provide his own meals, at his
expense.

Notwithstanding the foregoing, if the Employer
customarily subsidizes and/or participates in the cost of
meals for other employees, the Employer shall bear
such costs accordingly for the Employee, and the
Employee may pay separately for such meals, and he
shall also be entitled to give his prior written consent to
the deduction of such amounts from his salary. The
following are the subsidy amount for meals at the
enterprise (if applicable):

For breakfast or a cold dinner:

For lunch or a warm dinner:

The "value of the meal" shall be deemed to be income of
the Employee for the purposes of income tax and VAT,
as determined by the tax authorities in Israel.

The above amounts shall be adjusted as stipulated in a
collective agreement (if applicable).

Without derogating from the foregoing, the Employee
may give his written consent (in a language he
understands) to receiving part of his monthly salary in
the value of food and non-alcoholic beverages provided
at the Employer's account for consumption by the
Employee at the Place of Work (hereinafter: "the Part").
In such case, the determining/customary market value
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isci torefinden Is yerinde istehlak edilon gida ve alkoqolsuz ickilarin
dayeri saklinds (bundan sonra; "Hissa") almaga yazil sakilda
(basqa diisdiiyii dilde) raziliq vers biler. Bels bir halda, is yerinde
istehlak edilen hamin gida ve ickilerin tayinedici/adat olunmus bazar
deyeri Iscinin aylig emakhaqqinin bir hissesi (natural formada
ddenis) hesab edilocok ve bu Hissae Israildeki minimum ayliq briit
amakhaqqinin on faizindan (10%) ¢ox ola bilmaz.

of such food and beverages consumed at the Place of
Work shall be deemed to be part of the Employee's
monthly wage (as payment in kind), and the Part shall
not exceed ten percent (10%) of the minimum gross
monthly wage in Israel.

15. Unforma ve ferdi avadanliglar

(a) Is yerinde qayda bu cirdiirss, Isegétiiren Iscini 6z hesabina is
paltari/forma ile temin etmalidir ve Isegotiran bu ndv is
paltari/forma gin Isginin emakhaqqgindan har hansi bir mablag tuta
bilmaz.

(b) isegétiiren isgini "©mayin Tshliikesizliyi (Fardi Muhafize
Vasiteleri) Qaydalari"nda (5757-1997-ci il) nezards tutulmusg fardi
muhafiza vasitsleri ile temin etmalidir.

15. Uniform and personal equipment

(a) The Employer shall provide the Employee with work
clothes/a uniform, at the Employer's expense, if such is
the custom at the Place of Work, and the Employer shall
not deduct any amount from the Employee's salary for
such work clothes/uniform.

(b) The Employer shall provide the Employee with
personal equipment as stipulated in the Work Safety
(Personal Protective Equipment) Regulations, 5757-
1997.
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16. Milli Sigorta institutu

isagétiiren, xarici isgilerin Israil ganunvericiliyina asasen malik
olduglari sigorta teminatini, xtisusan ds istehsalat qazalari (is
gazalan), isagoturanin muflislesmasi (iflasi) ve analig miavinati
Uzre hiiquglarini slde etmak Uciin isginin emak foaliyystini Milli
Sigorta institutunda geydiyyata almalidir. Séziigeden geydiyyat

16. The National Insurance Institute

The Employer shall register the Employee's
employment at the National Insurance Institute, for
obtaining coverage to which foreign workers are entitled
under the law in lIsrael, and particularly for work
accidents, employer's bankruptcy and maternity
allowance. A copy of such registration shall be delivered
to the Employee by the Employer.
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senadinin bir niisxesi isegétiiren terafinden isgiye taqdim
edilmalidir.

17. Sefer xarcleri

Asagidaki 20-ci bandds nazards tutulmus hallar istisna olmagla,
Isci 6z manga 6lkasinden Israile gelis ve hamcinin geriya dénls
uguslari Ggln tayyars biletlerinin ve safar sigortasinin dayarini 6z
odayir.

17. Travel expenses

The Employee shall pay for his airline tickets and travel
insurance for his flight from his country of origin to Israel,
and also for his flight back, except as stipulated in clause
20 below.
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18. Saglamliq miiavinati (Barpa ddanisi / Dmei Havra'ah)

Yuxarida nazarda tutulmus emakhaqqi va digar pul teminatlarina
alave olaraq ve "isagétiirenin Saglamliq ve istirahst Xarclerinds
istiraki haqqinda" 2017-ci il tarixli Geniglandirma &mrina uygun

olarag (hamginin tatbiq edilen har hansi kollektiv mlqavils va/va ya
genislondirme eamri esasinda daha alverigli sort olmadiqda), isgi
isegdtiran yaninda tam bir illik emak fealiyystini tamamlamasi gerti
ilo isagdturandan illik barpa (saglamliq) miavinasti almaq hiiquguna
malikdir. Saglamlig miavinati, 6denis zamani Israil Hokumati
tarafindan 6zal sektor U¢lin tanzimlanan tarif esasinda (hazirda
2024-ci il Ggln giinlik 418 IS (dord yiiz on sakkiz Sekel)
mablaginde musyyan edilmisdir) asagidaki gaydada hesablanir: [1]

©mak faaliyyatinin birinci ili tgiin — bes (5) gun;

omak faaliyyatinin ikinci ve tc¢incd illari tGgtin — alti (6) gun;

18. Recuperation pay

In addition to the wage and other monetary entitlements
stipulated above, and in accordance with the Extension
Order on the Employer's Participation in Recuperation
and Recreation Expenses, 2017 (and in the absence of
any more advantageous condition under any applicable
collective agreement and/or extension order), the
Employee shall be entitled to receive annual
recuperation pay from the Employer, provided that he
has completed one full year of employment with the
Employer. The recuperation pay shall be calculated
based on the rate in the private sector as adjusted by
the Government of Israel at the time of payment —
currently in the amount of NIS 418 (four hundred and
eighteen Shekels) per day for 2024, as follows:

For the first year of employment — five (5) days;

For the second and third years of employment — six (6)
days;

For the fourth and fifth years of employment — seven (7)
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Omak faaliyyatinin dérdiincl ve besinci illeri G¢clin — yeddi (7) gln

isginin isagétiiren yaninda calisdidi har bir névbati il liclin saglamliq
muavinati, sézugedsn genislandirma amri ilo miayyan edilmis vo
ya Israilin smak ganunvericiliyine uygun olaraq tatbiq edils bilan is
illerinin sayina asasen hesablanir.

days.

For any additional year of employment of the Employee
by the Employer, the recuperation pay shall be
calculated according to the number of years of
employment, as prescribed by the said extension order
or as may be applicable under labor laws in Israel.
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19. dlagalandirici saxsler

Her hansi bir sual yarandiqda va ya Teraflar arasinda aparilan
muzakiraler yolu ils hall olunmayan masalalarle bagh sikayat
vermak Uglin asagidaki orqanlara miracist etmak olar:

a. Israilin ®8mak Nazirliyi nezdinds Xarici isgilerin 8&mak Hiquglari
Uzra Ombudsman (Muvekkil) — 050-6290758 ve ya e-pogt Unvani:
ForeignR@labor.gov.il;

b. idarenin (PIBA) xarici isgiler tigiin cagri merkezi: 1-700-707-889.

19. Contact persons

For any inquiries or for lodging complaints on matters not
resolved by discussions between the Parties, the
following are available:

a. The Ombudsperson for Foreign Worker Labor Rights
at the Ministry of Labor in Israel — 050-6290758 or by
email: ForeignR@Iabor.gov.il;

b. The Authority's call center for foreign workers: 1-700-
707-889.
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20. Mubahisalarin halli

a. Tarafler bu Mugavilenin icrasindan irali galen har hansi bir
mubahisani dostluq seraitinds, danisiglar yolu ile hall etmayas
calismalidiriar.

b. Terafler milbahiseni dostluq yolu ile hall ede bilmadikds, israilde
tetbiq olunan ganunvericiliya uygun olaraq, 6z ganuni hiquglarinin
midafissi Gigiin miracist eds biler ve masaleni israilin salahiyyatli
mahkamalarina taqdim eds bilarlar.

c. Bu Mugavilenin muxtelif dillerdaki versiyalari arasinda har hansi
ziddiyyat yaranarsa, ingilis dilli versiya Usttinlik tagkil edecakdir.

20. Dispute resolution

a. The Parties shall attempt to resolve any dispute that
arises from the performance hereof by amicable
negotiations.

b. If the Parties are unable to resolve the dispute by
amicable means, they may apply for the remedies
available to them, and refer the matter to the competent
courts in Israel, in accordance with the applicable law in
Israel.

c. In the event of any conflict between versions hereof in
different languages, the English version hereof shall
prevail.
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21. Mlgavilanin surati ve amakhaqqi varagaleri

isegétiren, Xarici isgiler hagqinda 5751-1991-ci il tarixli Qanunun
teleblorine uygun olaraqg, bu miiqavilenin imzalanmis suratini isginin
basa dusdiyl dilde ona tagdim etmali ve migavilenin mezmununu
isciys izah etmalidir. isagétiiran, hamginin iscinin ayliq smakhaqq!
varagalerinin (pay slips / tlus maarax) surstlerini da isciys taqdim
etmalidir.

Bu migavils, eyni zamanda Isciya ve is Namizadina Bildiris
haqqinda (©mak Saraitlari, Namizadlarin Yoxlaniimasi va
Secilmasi) 5762-2002-ci il tarixli Qanuna va ona uygun olaraq gabul
edilmis gaydalara asasan amak seraiti barada bildiris

(malumatlandirma) funksiyasini yerina yetirir.

21. Copy of the contract and pay slips

The Employer shall deliver to the Employee a signed
copy of this contract in a language the Employee
understands, as required by the Foreign Workers Law,
5751-1991, and explain the contents hereof to the
Employee. The Employer shall also deliver to the
Employee copies of the Employee's monthly pay slips.

This contract also serves as a notification of
employment conditions under the Notice to Employee
and Job Candidate (Employment Conditions and
Candidate Screening and Selection) Law, 5762-2002,
and the regulations promulgated thereunder.
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22. Manga dlkasina (vatana) geri doniis

Muhariba, tabii felakat ve ya oxsar fovgsalade hallar sebabindan
birbasa tehlilke yarandiqda, isegétiiren imkan daxilinde isgiye
aglabatan kdmaklik gostermali, o ciimladan onun daha tehliikasiz
yerlara kociriilmasini temin etmalidir. isgi 6z mansa dlkasine
gayitmaga qerar verarsa, isagétiiron ona adekvat yardim
gostarmak ucln say gdstarmalidir. COVID-19-dan irali galan
hallarla bagh yuxaridaki 9(c) yarimbandi tatbiq edilir.

Bu miigavilays 8lave A kimi alave edilmali olan iscinin tibbi sigorta
polisi, iscinin isini davam etdirmasine mane olan saglamliq veziyysti
(tibbi gbstaris) yarandigda onun mansa 6lkasinae gaytariimasi
barade muddaalari 6ziinds aks etdirmali va tayyars biletinin
xarclarini shate etmalidir.

isci bu miiqavilenin qiivvades oldugu miiddstde vefat ederse, onun
canazasinin (nasinin) 6lkasina gdndarilmasi tibbi siorta polisinda
nazardas tutulmus sartlera uygun olaraq hayata kegirilir.

22. Return to the country of origin

In the event of immediate danger due to war, a disaster
or similar circumstance, the Employer shall provide
reasonable assistance to the Employee, including a
transfer to more safe sites, to the extent possible. If the
Employee decides to return to his country of origin, the
Employer shall make efforts to provide reasonable
assistance. Regarding circumstances arising from
COVID-19, Sub-clause 9(c) above shall apply.

The Employee's medical insurance policy, which shall be

attached hereto as Appendix A, shall contain provisions
on the Employee's return to his country of origin in the
event of a medical condition making the Employee unfit
to continue his work, and it shall cover the cost of the
airline ticket.

If the Employee dies during the term hereof, the sending
of his body shall be as stipulated in the medical
insurance policy.
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23. @mak fealiyyatina xitam verilmasi

a. Teraflarden har biri amak faaliyyatina xitam vermak hiiququna
malikdir. Xitam barade bildiris, emak fealiyystina xitam veran
torafinden "isden cixariima va isden ¢ixma barads Svvalcadan
Xabardarlig haqgqinda" 5761-2001-ci il tarixli Qanunun

23. Termination of employment

a. Each of the Parties shall have the right to terminate
employment. Notice of termination shall be given in
writing by the party terminating the employment, subject
to the provisions of the Advance Notice of Dismissal and
Resignation, 5761-2001, as follows:
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middsalarina uydun olaraq, asagidaki gaydada yazil sakilda
verilmalidir:

isagétiiren yaninda emak fealiyystinin ilk alti (6) ayi liciin — her ay
Gcn bir (1) gun;

Omak faaliyystinin yeddinci (7) ayindan baglayan doévr tglin — alti
(6) guin ve slava olaraq amak faaliyyatinin har ayi tGgln iki gln
yarim (2.5 gin);

On iki (12) aylig emak fealiyyatinden sonra — bir (1) ay.

Bu bandda geyd olunan heg¢ bir miiddea isegétiirenin smak
munasibatlarine xitam verilmasi masalasina ganunvericiliys uygun
olaraq (masalan, rasmi dinlanilma/Simua vasitasile) baxmaq
Ohdaliyina xalal gatirmir.

For the first (six) 6 months of employment by the
Employer — one (1) day for each month;

For the period commencing on the seventh (7) month of
employment — six (6) days, with the addition of two and
a half (2.5) days for each month of employment;

After twelve (12) months of employment — one (1) month.

.Nothing in this clause shall derogate from the Employer's

obligation to consider the termination of the employment
relationship under the law.
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24. Rabita (alage) ve pasport

a. isagotiiren isginin xearcleri 6zii terafinden 6denilmekle, mobil
telefonlara ve ya diger rabite vasitalarina sahib olmasina va ya
onlardan aglabatan gekilde istifads etmasine mane ola bilmaz.
b.Isegétiren isginin pasportunu ganunsuz olaraq 6ziinde saxlaya
(misadire eda) bilmaz.

24. Communication and passport

a. The Employer shall not prevent the Employee from
possessing or reasonably using mobile telephones or
other means of communication, at the Employee's
expense.

b. The Employer shall not
Employee's passport.

illegally withhold the
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25. Borclar / Hesab tizra 6daniglar (Zaymlar)

"®makhaqqinin Qorunmasi haqqinda" Qanunun ve bu Migavilenin
muddaalarina xslal gatirmadan, Isagétlren terafinden Isciys verilen
har hansi borc (zaym) va Iscinin Isegdtiran garsisinda har hansi

25. Loans/payments on account

Without derogating from the provisions of the Wage
Protection Law and the provisions hereof, any loan
provided by the Employer to the Employee and the
creation of any debt owed by the Employee to the
Employer shall be agreed upon in writing and in a

[awn 7y ni7wn/nixin'a .25

NIXNNL DY NN 2INn DIRAINN yNa? 7an
TAavn 9w oamn/axin 7,0t AN niRpen
aNd21 I ,DD0M DI DA DI7WNI Zroynnn

.'an Talvnw nowal




2026 -'7 %02 -MRWYNT 2WN2 T T2IWD SUITIVD POV N
Standard Employment Contract for a Foreign Worker in the Industry Sector- Group D- 2026
Sanaye sahasinda cahsan xarici is¢i iigiin standart amak mugavilasi — Qrup D — 2026

Updated: 01/4/26

6hdsaliyinin (borcunun) yaranmasi mutleq sekilde yazili formada ve
Iscinin basa dusduyu dilds razilasdiriimalidir.

language the Employee understands.

26. 9lave muddaalar

Qarsiligh hormat / Qanuni davranis — Taraflar bu mugavile Uzra
0z 6hdsliklerini vicdanla, hdrmat ¢argivasinda ve ganuni sakilds, o
cumladan istismar va har ndv tehgqiri (istismari/narahatligi) gadagan
eden Israil ganunvericiliyine tam uygun olaraq yerine yetirmays
razilagirlar. Bu maddenin pozuldugu teqdirde, har bir terof israil
ganunvericiliyi ile misyyan edilmis hliquqgi midafis vasitalerine
muracist etmak hliququna malikdir.

26. Additional provisions

Mutual respect/legal behavior — the Parties agree to
perform their obligations hereunder in good faith, in a
respectful and legal manner, and in accordance with
Israeli law, which prohibits, inter alia, exploitation and
harassment. In the event of a breach of this clause, any
party shall be entitled to apply for the protections
established by law in Israel.
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Bunun tasdiqi olaraq, Tarsflar bu migavilenin bitiin muddaalarini
oxuyub basa diugerak, burada nazerds tutulmus sertlare, taleblera
va stvdalesmalara tam razi olduglarini 6z imzalari ile ifads edirler.

isegdturanin selahiyystli nimaysndasinin imzasi ve méhiri

isegétiren terefinden imzalanma tarixi:

Vakil / Auditor (CPA) terafinden tesdiq:
Bununla tesdiq ediram ki, Israil saxsiyyat vasigasinin némrasi

In witness whereof, the Parties, having read and
understood all the provisions of this contract, express by
their signatures their full agreement to the terms,
conditions and transactions contained herein.
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Signature and stamp of the Employer's legal
representative
Date of signature by the Employer:
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olan cnab/xanim ,

isegétiiren terafinden bu miigavileni Isegétiirenin adindan
imzalamaq ve burada nazerds tutulmus qaydada Isegétiireni
6hdalik altina salmaq G¢lin mivafiq qaydada
selahiyyatlondirilmisdir.

Vakilin / Auditorun (CPA) adi, soyadi ve imzasi:

Tarix:

iscinin imzasi:

imzalama tarixi:

Certification by an attorney/CPA:

I hereby certify that Mr./Ms.
, holding of Israeli identity
card No. , has been duly authorized by

the Employer to sign this contract in the name of the
Employer and bind the Employer as set out herein.
Name and signature of attorney/CPA

Date:

Signhature of the Employee:

Date of signature:
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Olavaler:

Olave A — isgi_nin basa dlsduyu dilda tibbi sigorta polisi (eger e
mugavils Isci Israile gelmazdan avvel imzalanibsa — Is¢i Israila
galdikdan sonra Isagdtiren tarafinden slave edilmalidir).

Olava B — Ayliqg macburi ve konulli tutulmalar.

Appendixes:

Appendix A —a medical insurance policy in a language
the Employee understands (if the contract is executed
before the Employee arrives in Israel — to be attached
by the Employer after the Employee arrives in Israel)
Appendix B — monthly mandatory and voluntary
deductions

Appendix C — list of more advantageous conditions in
the sector or at the Employer, if any exist (to be prepared
by the Employer)
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Olava C — Sahas lizre ve ya i§egdti]rer] yaninda mévcut olan daha
alverisli sortlerin siyahisi (ager varsa, Isago6tiren tarsfinden
hazirlanmalidir).

Olava D — Pesalerin/vazifalerin siyahisi ve tesviri.

Appendix D -
professions/positions

list

and

description

of




